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Referring to Article 141 of Saudi Labor Law: The text of the article:
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with work requirements.

Date | gl Name | @l Status | fdelall W

Approved / adlgll Ced |:|

9sM 1usawedaq YH 404

n
]
<
:_:%
%
3

Rejected /iuogdya |:|

Human Resources Manager Approval | fuysadl aylatl yuaa slesiel

https://www.hrworld-sa.com/ HR-00, V1.0



